ATTACHMENT 2 - EXHIBIT A

Sacramento Metropolitan Air Quality Management District
FY2019/2020 Pay Schedule by Classification

Monthly

Classification Minimum Maximum

Administrative Specialist | 5,792.92 7,041.33
Administrative Specialist Il 6,275.60 7,628.03
Administrative Supervisor/Clerk of the Board 7,030.16 9,404.66
Air Pollution Control Officer (contract by Board of Directors) 17,639.76 17,639.76
Air Quality Engineer (Assistant) 6,660.84 8,096.29
Air Quality Engineer (Associate) 7,736.23 9,403.44
Air Quality Instrument Specialist | 5,516.27 6,705.06
Air Quality Instrument Specialist |l 6,343.95 7,711.11
Air Quality Planner/Analyst (Assistant) 6,660.84 8,096.29
Air Quality Planner/Analyst (Associate) 7,736.23 9,403.44
Air Quality Specialist (Assistant) 6,660.84 8,096.29
Air Quality Specialist (Associate) 7,736.23 9,403.44
Assistant to the Air Pollution Control Officer 8,203.48 9,971.38
Communications & Marketing Specialist (Assistant) 6,660.84 8,096.29
Communications & Marketing Specialist (Associate) 7,736.23 9,403.44
Controller 9,289.30 12,448.15
District Counsel (contract by Board of Directors) 19,5622.74 19,522.74
Division Manager 10,677.53 14,308.49
Financial Analyst 6,779.45 8,240.46
Fiscal Assistant | 3,776.00 4,589.75
Fiscal Assistant Il 4,153.69 5,048.84
Human Resources Officer 7,030.16 9,404.66
Human Resources Technician | 4,502.48 5,472.79
Human Resources Technician | 5,178.34 6,294.30
Information Systems Analyst (Assistant) 6,224.67 7,566.13
Information Systems Analyst (Associate) 7,158.05 8,700.65
Information Systems Manager 9,289.30 12,448.15
Legal Assistant | 4,695.83 5,707.81
Legal Assistant Il 5,164.96 6,278.04
Office Assistant | 3,121.85 3,794.63
Office Assistant | 3,500.87 4,255.33
Program Manager 9,289.30 12,448.15
Program Supervisor 8,080.49 10,828.92
Senior Accountant 6,779.45 8,240.46
Statistician 7,736.23 9,403.44

In addition to the salaries listed above, the District provides special compensation as follows:

Division Managers receive a board approved 5% management pay differential. Employees may receive incentive
pay equal to 5% of their base pay if they have earned professional certifications or licenses relevant to their job,
such as Professional Engineer or Certified Public Accountant or job relevant doctorate degrees per board approved

Memorandum of Understanding.

Effective July 1, 2019




